VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE

3/9/2010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P 0. Box 1358
Richmond, Virginia 23211
SUBJECT: Request for Extension of Clearance Order No. 155335
Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 3/9/2010 for 4 . 45-2092-02
{No. of Openings) (Qccupational Title and Code) -

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office. LM

{signature)

DATE

The above request has been reviewed and action taken as indicated below

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additicnal copies required.

{signature)
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Agricultural and Food Processing Clearanse Ordar
Padido de Empieados para Agriculiura y Procesamiento de Alimentos

prm————

I o5 fgboiddl

1.5, Department of Labor

Employment and Training Administration
OME. Approval No. 1205-0134, Expires 0003012008

t. Emplover's Name snd Address (Number, Streal, City, Slate, Zip Code, and]
telephone number)! Nombre y Bitescit’:ragéerll Empleader {Numerp, calle, dudad,

Numbers 4, 5, €, 7 end § Tor Blate use only.

cbdigo postal y teléfong)AY '8 Ga
§410 Pine Fork Road
904-932~9901 Quinton, VA 23141

4. indusfry CodelCodige de
industria

5. ob Order #/Np, Orden de

Empieo }55333

2. Location and Direction 1o Work Site/raccion et lugar da frabajo
From I-é4 take Providence FTorxge exit.

and follow to end. Turx left on Route 5. Continue 8
miles, turn right on Route 613 at the Sandy Point

Turn Ssuth on 155

6. Cocupational Ti %?ﬁgdmm@@w

farmworker, Yeg IT 402.6B7-010

7. Clearance Order fssue Dete | Fecha ge }ﬁ i
IO

Superebfe.

W(}ffi a%&ﬁ%fai %3@6@%5 %@é‘cﬁa&

a2 %Ear%&agl&at of papar} see attached

Go .8 mile and turn right on the 4th drivawayal‘geb Geder Expiration Date / Fecha de

Tramite
4ok

vangimienio

8. Location snd Description of Houslag / Direccidn y Descripcidn de la Vivienda

From I-64 take providence Forde exit. Turn Scuth on 158
and follow to end. Turn left on Rowte 5, Cahtinue §

4. Anticipated Pariod of Employment / Periodo Antcipade de

Emplea 03 /28/g010
From! Descer ' Saasta: 10/30/2020

wilss, turn right on Boute €13 at the Sandy Point
Superette. o B wile and turn right on the 4th driveway

10, No. of Worker's Requasted / No. de Trabajadores Pedidos
4

whieh is 313630 Bandy Point Road,

11. Anticipated Hours of Work per Week/Horas Anticipadas de
Trabajo por Semana. Tolak:
Sunday 7 Domingo_Q
Tuesday f Martes 1.
Thureday | Juaves_ [

Satarday | Sabade 5 __

Monday / Lunes_7
Wednesday ! Miércoles, 7
Friday f Vierneg ./

Li;sda’flionai space is needed, wse separate sheel of pager} 1 51 pecesita miy espacio, ublice decumentn
s .
W3} see attached

12 Collect Calls Accepted from/Se Ageptan Liamadas 2 Cobrar
de:

Employer | Ef Empleador
Local Office £ 1.3 Oficing Local

Yes LING 0
Yes L) No 0

retuzn the same day to thelr place of residence.

13, Board Arrangements f Artegio de Alojamiarto Housing is provided zt no cost to warkers who are not reasonably abie to
See attachment 1 for expanded suplanation

) ; i a o Referimiento de Candidaios
1 fafeighinstyeigns g uariques para e Refenmiento s Candide

DROREr. AL LAl

wnterstate {out of state) spplicante are to contact the
order holding effice in order to agcertain current employment, creop or housing information angd to enabls

nEig. . 8eg artachment 1 for expanded explanasion

E T W AT ]
15, Job Specifications / Dascripeién daf Trabajo

Plants, cultivates and harvests vegetables/cut flowers.

H wore space is poeded, sumory of Materal Job Specifications s ENGLIBH ean be included 10 separale document, and may also be included in BPANISM)
6. Wage Rates. Special Pay Information and Deductions | Tarlfa de Pago, Informacion Sobre Pagos Especiates v Deducciones [Rebalas)

(see attached)

.

£
see attached ¥

{1l addfiong! snace i neded, uze sensrate zheet of paser. | & necrzile mis sevacie ytilics dacumants aditiana) )

Crop Aclivities | | Hourly Wage Pioce Rate F Unitls) Specdal Pay Deductions / YEST | NO Pay Period
Cultivos [boaus, sle.) _ 5l Pariodo de Pago
Salario per Pago por Pigza/ FPzone Esperiales Deductiones
Hora Unidad{es} Bono, elo.)
3 3 social Becuity / Weekly | Semanal
vegetablegi 8.00 Sequro Social b e %
5 3 Federal Tox
Impuestos
cut flowerg 8.00 _ Fadeiains ¥
§ L Sate Tax Bi-waekly /
impuestos tada 2 somanas
- Estatales b
] 5 ; Meals | Comidas
3 $ fn 61&' {spesify) A Oth lo 3
R ! &l {spedily, the
_ .. §§“ iq* 3/ i . X BZZ }6 Z,
More Details About the Pay / Mas Detalles Sobre & Page @ | ]

e,

PATZR

1

H.lbr2d

j
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7. Transportation Arrangements ! Areeglos de Transpgriacion

e BEpleyer wiil not advensr Ersveportsfion and dubnietoscs dwals ko Heshory for rrstoporiation @ The plaze of employment . This pavayrapk: spplies

hly to Worknrs for whom the emplover e legs!ly ohliostsd to supply Wuming.  After workey huw emmplokcd §50% of wovk centract purigd. employees sholl:
frirburse worker Cor résgonable 20t of besssporiarion and Gubaistunve Epem FLAZt of rooryitmont to plach of work. Upgn compiobion of ohe work i
pressient, employars wiil pay Lor such Workers rossonable codbz of roturn Lroamnpertation and pubeiotence to bhe plant of roocruitment, CXCOpL Whee the

pEREY will mot Bo retusscing to the place of vedrUitment, due te subsruont employmost with pnother arployey whe dums ngt sgrae L0 DAy sueh zoats, in
hich roze the smployer only pays for the Lrapoportakion to bthe nsxt job.

—— JE VT

A L -

i
|
|
i

} EL additional sanca s nesded, vse poparate cheel of paper. I 6i depasila man repdcio, wilice documenio sdmiongly .. .
gi Is it the prevaiting practice 1o use Farm Labor Coniracters {FLC) to recruit, supervise, transpott, Bouse, or pay workers for this (these) crop
i | achvilyGes)? Es 12 costumbie n ¢l area de usar Contratistas Agricolss para rediutar, supervisar, transportar, dar vivienda, o pagarie 3 los

E | rabajadores en esfos Bpos de cosecha(sl? Yes /& o No
'
If you have checked yes, whal is the FLG wage for each activity? / §i contesto 51" cual es el salano quo le paga at Contratista Agricola pos caga ; §
actividad? : i
B. Unemployment Insurance Dmv%ded?”Segam te Désemptaa? . ) ’ Yos @ No O
D Workers' compensation insurance provided? Indemnizacién por sotidence de trabajo: Yes 08 No 03

1. Are ook provided at no charge 10 the workers? ! Se e proveen las harramientas de trabimio # tos trabaiadores gin camge sigune?  Yes (B No 3

{ List any arrangemants which have been made with establishment owners of agenis for the payment of a commission or other benefits for sales mate

to workers. {if there are no suck arrangements, enter "Nona") / Indique todo acusrdo 6 convanio con log propietarios del establecimiento © sus
fepresentantas con respecto 3l pago de una CoMISon u olrgs bensficios por ventas Hechas 2 ios trabajadores. (S no hay ningdn atverde ¢
coavenio, iIngique "Ningund'}  NONE

Bl [P Pk e

8. List any sirike, work stoppage, siowdown, of interruption of operation by the smployees al the place where the workers wifl be empioyed. ;
{if there are no such ingigenis, enter “None’)/  NONE

Enumere loda huelga, parv o interrupcidn de tas operscones por parte de los empleados en gllugar de smpleo. {51 no hay, indigue *Ninguna™)

TR

i Address of Order Holding Ofiice (include Telephone numbed/Direccion d¢ 1a 125, Name of Local Ofhice Representative (include direel dial telephone |

Oficina donde se Radico ia Ofedts (incluya numero de teléfona) Q number) f Nombre del Represeniante da 1a Oficina Locat {Incluya ‘
Virginia Employment Commission | numera de figtono) :
5240 Oaklawn Blvd Carol. Yoxg
Hopawaell, VA 23860 8045416048 B-541~-6548

‘%E}dﬁmpmyer’s Certiticafion: Thig Jab orger escribes he actua terms and conaitions of the smployment being Cfiered by me and conlaing ali he
tmaterial terms and conditions of (he job.

Certilicacién del Empleador: Esta onden de Yrabajo describe los términos y condiciones de lrab@o, y contiens todos o3 materiales, Brminos, ¥
condiciones olrecitdos.

|
i
l Employers Signature & Titte/ Bfrngd v Triulo det Empleado: ; ;

vl

READ €AR£§?ULL{M view of the statutorily eslablished basic function of the Employment Service as a no-fea labor exchange, that is, as 4 forum
for bringing together employers and job seekers, neither the ETA nor the State agencias are guaraniod of the accuracy ot truthfulaess of information
contained on job orders submitted by emplovers. Nor does any job order accepled of retruiled upon Dy the One-Siop Career Center conslitute 2
conlractual job offer lo which the One-Slop Career Center, ETA or 2 Stale agency I8 in any waey & parly.

Bublic Burden Statemeaent

Pubiic repurting burden for the ETA Form 730 s estimatad to be approximately 60 minutes per responss, including time for reviewing instructions,
searching exisling data sources, gathering and reviewing the collection. Respondents’ obligation to reply fo these regqidrements is obligatory by 20
CFR B53 500 and 44 U.S.C. 3501, Parsons are not requined to respond to this coliection of information unless it displays a currently valid OMB {
Contrgl Number. Public reporling burden for this collection is astimalad to average 8§ minutes per response, inciuding the tme to reviaw instructions, !
search existing data saurces, gather and maintain the daa needed, and complete and review the colledtion of iInformaticn. Send comments regarding
this burden estimate or any other aspect of thiz collection, including suggestions for reducing this burden, to the U S, Department of Labor, Migrant
and Seasonal Famworker Program, Room 84209, 200 Constitution Avenys, NW. Washinglon, DG 20210,

ETA T30 {Rev. July 3009
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Attachment 1 {o ETA 790
Amy's Garden

ltem 2. Directions to Work Site
From 164 take Providence Forge exit. Tum South on 155 and follow to end. Tum left on Route 5. Continue 8 miles,

turn right on Route 613 at the Sandy Point Superette. Go .8 mile and turn right on the 4th drivewsy
which Is 13630 Sandy Point Road.

lem 3. Housing

From |-64 take Providence Forge exit. Tum South on 185 and follow to end. Tum lef on Route 5. Cohtinue 8 miles,
turn right on Route 613 at the Sandy Point Superefte

Employers will fumish free cooking and kitchen fagilities to those workers who are entitied to live in the employers'
housing so that workers may prepare their own meals. Workers will buy their own grocerdes. Once a week the

emplayers will offer to provide (on a voluntary basis by the workers) free transportation to assure workers access to the
closest store where they can purchase groceries.

Housing is provided at no cost fo workers who are not reasonably able o return the same day to their place of
residence. This paragraph appfies to such warkers only. Housing is not provided to non-workers. No charge will be
made for beds or cooking utensils and similtar tems fumished to workers to whom housing is provided hersunder
unless unlawfutly removed or damaged beyond normal wear and tear. Housing will be clean and in compliance with
QGHA housing standards when occupied. Housing includes frae Kitchen faciifies. The Kitchen and other common
areas will be shared. Housing provided will be shared facifities. in the event that a female worker is hired, separate
sleeping accommodations and toitet faciliies shall be provided by the employer. No tenancy in such housing is
created, empioyer retains possession and control of the housing premises at all imes and worker, if provided housing
under the terms of this work agreement, shall vacate the housing promptly upon termination of employment with the
employer who provides such housing. Workers who reside in such housing agree to be responsible for maintaining the
housing in a neat and clean manner. Reasonable repair costs of demage or loss of property, other than that caused by
normal wear and tear, will be deducted from the earnings of the worker if he is found to he responsible for damage or
lcss to housing or fumishings. Workers residing in emplioyer's houging may have mail directed to them at the
employer's address, Workers will be provided a name and telephone number where they may be contacted in case of
emergency while residing in the housing.

m i H

Worker will report to work at the designated time and place as directed by the Emplayer each day. The standard work
waek is 7 hours per day Monday-Friday and 5 hours on Salurday is normal; however, workers may be requesied to
work 10 hours per day depending upon the conditions in the fields and maturity of the crops but will not be required to
do 0. Also, the workers may be raquested to work on federal holidays and on their Sabbath but will not be required to
do so. Workers may volunteer to work additonal hours when work is avaiiable. Down Time: Workers should expect
occasional periods of litle or no work because of weather, crop of other conditions beyond the employar's control.
These periods can coour anytime throughout the season,

Hem 14, Referrals
Alliocal and intrastate (in state) applicants and interstate {out of stale) applicants are to contact the order holding office
of the Virginia Employment Commission in order o ascariain current employment, ¢rop of housing information and to
enable proper armangements to be made, It will be the responsibility of the *applicant holding office” o inform job
seehers of the terms and conditions of this clearance order. After goordinating with the referral, the order holding
office will refer applicant directly to the employer. Applicants are to contact Amy Hicks &t 804-932-9221, Monday
through Thursday between the hours of 3:00am and 4:00 pm and on Fridays from 9:00 am until 11:00 am. Employer
will inferviaw the peraon for;

1. Availabllity of entire season

2. Have fransportation to job site

3. Have been fully apprsed by the local employment office of the terms, conditions and nature of

amployment,

Workers hired pursuant to the Job Offer from within normal commuting distance will not be provided with housing,
subsistence and fransportation. Those that apply direct will be welcomed and accepted. Referrals should be fully
apprised by the focal employment office of the terms, conditions and nature of employment prior o referral. Oniy
workers legally enfitied to work in the United States and who posses’ original identity and employment efigibility

P.18-z8
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Attachment 1 to ETA 790
Amy's Garden

documents sufficient to compiete INS Form -8, 85 tequired by the Immigration and Nationalfity Act, should report to
work. Applicants referred against this order should be informed thiat they must have theses documents in their
possession when they arrive a the place of employment. Employees must present an ofigina! document or
documents that establish identity and employment eligibility as required by the INA within three business days of the
date employment begins. Please see the back of the form 19 for a ist of acceptable document(s). Employees who do
not comply with this requirement by the end of the third work day will not be permitted to continue employment until this
requirement has been satisfied. Employees must present an original document or documents that establish identity
and employment efigibility as required by the INA within three business days of the date employment beging, Please
see the back of the form 18 for a list of acceptable document{s). Employees who do not comply with this requirement
by the end of the third work day will not be permitted to continue employment until this requirement has been satisfied.
Failure to produce the required documents by end of the 3rd work day will void % work degree in tem 11, Section B as
well a3 housing benefits available to applicable employees unfil the required documents are produced. i

Order Holding office: l

Virginia Employment Commission :
5240 Galdawn Bivd. :
Hopewell, VA 23860
B04-541.6548

~ 15 Job ifications
Flants, cultivates and harvests vegetables. Works on planter, plants roots, seeds and bulbs. May spread plastic or
other groundcovering, weeds, thins plants. Transplants plants, riding on transplanter or by hand. May set poles and
wirgs for vine plants. Picks, cuts, ifts or pulls crop to harvest them. May tie vegetables in bunches or top them. May
assist with irigation, may operate and help maintain tractors or hand operated equipment. May assist with general
farm buiiding maintenance.
Greenhouse: Plants, cultivates, and harvests horticultural specialties, such as flowers and shrubs, and petforms
related duties in environmentaliy controlled structure. Applies organic herbicides, fungicides, and pesticdes to destroy
tindesirable growth and pests, using spray wand connected fo solution tank_ Pollinates, prunes, franspiants, and
pinches plants, and culls fiowers, branches, fruit, and plants to ensure deveiopment of marketable products. Harvests,
packs, and stores crop. May maintain and repair hydroponic and environmental control systems. May maintain and

repair structures, using materials, such as comugated fiberglass panels, lath, giass panes, and putty, and tools, such
as hammer, saw, and putly knife.

Sanitation Reauirements: For food and general personal safety purposes, all workers will be required and 5
expected to follow common sanitary practices at all times. This is particularly eritical when hand harvesting
crops for human consumption. Employees are required to cleanse their hands by washing them thoroughly
with soap and water after using the bathroom and before entering the fields for harvest activities or the
packing facility for packing operations.

Earm Equipment Gperation During Field Operations: Workers may be required to operate fractors and other farm
equipment during field operstions as an incidental activity in the production of crops. Farm equipment operation
incidental to production and harvesting will ba paid at the AEWR of $8.00 per hour. Before any worker is required to
operate any farm equipment, the worker will be instnicted in the proper and ssfe operation of fractor, Workers will be
required o operate tractors sccording fo instructions and in a manner that protects the operator, other workers, trees,
crops and equipment. Repeated failure to obey operating and safety instructions may result in termination.

Employers will provide tools and equipment at no cost for workers to perform the above tasks. Workers will be charged
for any williut damage to or loss of such tools and equipment,

Farm, and Field Sanitation

All workers will be responsible for picking up trash, cleaning bathrooms, sweeping floors and other farm sanitation §
duties. f

rries:
Workers will help Install black plastic and drip irfigation on rows in figld being careful to cover all exposed edges of
plastic cover with soil and be careful not o tear or punch holes in plastic. Workers may be asked to uilfize implements
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Attachment 110 ETA 780
Amy's Garden

associated with the installation of the plastic row covers incidental o perfarming required fasks on the ground.
Workers will plani strawberry plants in pre-punched holes on the plastic covered rows being careful lo place the
sirawberry plants at the same depth in the soil a8 they grew in the nursery. Workers will remave weeds from around
the plants and from the row middies. Workers will bend and stoop to pick strawberries according to size, color, shape
and degrae of maturity and place into field containers. Workers will be expected to pick fully ripe strawberries, discard
any cat-faced, deformed, decayed or undersized berries sccording to supervisor's instructions,  Also, workers must
carefully remove any undesirable berries from plant that would fater cause fungi to aitack the plant. Workers may carry
ll container weighing approximalely six (6) tbs. and emply into field bin or load onto traller. In some instances
workers will be expected to filt a 4-guartfone gallon plastic pail carefully filling the pail to capacity. (Buckets must be ful
for correct measure and weight) The pails will be carried in a 2-bucket carrer to be picked in. When full, carried to
end of raws at designated truck-loading place. Then the buckets of berries will be inspected for quality and loaded for
transportation to roadside market. Depending on market demand, workers may also be required to pick strawberies in
cups, clamshelis and/or flats. Strawberries harvested specifically for sale at a roadside stand s fresh marke! specialty
basket containere must be field graded, For berries harvested for sale at roadside stands, axtra care must be used to
ensure that each strawberry is undamaged and perfect. Al berries must be handled carefully to prevent bruises or
fingemail culs. Pickers will take extreme care not to damage the delicate berries.  Quality and workmanship is of the
utmost importance. Pre-harvest activities for sirawberries may include weeding and fransplaning. Workers may be
required fo perform other tasks maintenance activities in the strawberry operation. When harvest is completed, the
workers will assist in removing the strawberry plants from the plastic to prepare for planting the next crop. In some
instances workers may be required to remove the plastic and drip irrigation tape from the row and lgad o trucks for
removal from field.

Blackberries:

Workerg will plant, cuitivate, and harvest blackberries, Workers will remove weeds from around the piants ang from
the row middles. Workers will bend and stoop Yo pick biackbetries according to size, color, shape and degree of
matutity and place into fieid containers. Workers will be expected to piek fully ripa blackberries, discerd any deformed,
decayed or undersized beries sccurding to supervisor's instructions.  Also, workers must carefully remove any
undesirable berries from piant that would later cause fungi to attack the plant. Warkers may carry 12 full contsiner
weighing approximately twelve (12} s, and emptly info field bin or load onto trailer. Workers must not completaly fill
their 1 gallon bucket full as it will cause bruising 1o the berries. When 12 full, camied to end of rows af designated
fruck-loading place. Then the buckets of berries will be inspacted for quality and loaded for fransporiation to roadside
market. Depending on market demand, workers may also be required to pick blackberries in cups andfor flats.
Blackberries harvested spedifically for sale at a roadside stand as fresh matket specialty basket containers must be
field graded. For berrigs harvested for sale at roadside stands, extra care must be ysed ta ensure fhat each blackberry
is undamaged and perfact Al berries must be handled carefully to prevent bruises or fingemnail cuts. Pickers will take
extreme care not to damage the delicate baries. Quality and workmanship is of the utmost importance. Pre-harvest
activities for blackberies maey include weeding and transplanting.  Workers may be required to perform other tasks
maintenance activities in the blackberry cperation. Pre-harvest acfiviies for may include staking, tying, transplanting
and pruning.

Cantaloupes:

Workers will be sxpected 1o punch and make holeg o prepare the black plastic for planting plugs. ' Workers must be
careful not 1o damage the tender young plugs. Workers will be expected fo perform routine maintenance activities
inciuding pulling wesds and cleaning &ip irigation equipment. At harvest, workers will be expocted to select the
melons based or the standard disclosed to the worker by the supervisor. Workers will walk along rows and cut melons
according to size, color, shape and degree of malunity using a knife. May carry to Irailer or windrow for loading at a
later time. Also, the workers will be expected to grade, sort, and place in shipping containers. After harvestis
completed workers will be required to remove mature melon vines from the plastic as well as prepanng the plastic for
the next planting cydle, if applicable. May aiso be required to remove old or demaged plastic and irrigation drip tape
slong with any other trash, rocks or debns from the planting areas. Workers will assistin preparation of field areas
prior to instaliation of new plastic and drip tape. The pay rate for all activifies associated with the production of melong
i5 hourly paid.

Tomatoes, Lefluce/Kale, Biusberries, various small veretablag:
Workers will bend and stoop to pick vegetables socording fo size, color, shape and degree of maturity and place info
figld containgrs. Workers may carry full container weighing appravimately fifty {50) ths. and ampty into fisld bin or load




Attachment 1 to ETA 780
Amy's Garden

onto trailer. May be required to pull and discard culls as directed by supervisor. Pickers will take care not to bruise or
scar produce. Pre-harvest activities for tomatoes may include staking, tying, fransplanting and pruning. Workers wil
stand on feat for long periods of ime. Workers are required to work in fields when plants are wet with dew or rair.
Temperatures in fields during working hours can range from forty (40) fo over one hyndred (100} degrees,

Cut Flowers:

Applies organic herbicides, fungicides, and pesticides to destroy undesirable growth and pests, using spray wand
connected to solution tank. Polinates, prunes, transplants, and pinches plants, and culls flowers, branches, fruit, and
plants 1o ensure development of marketable products. Harvests, packs, and stores crop. May maintain and repair
hydroponic and environmental control systems. May maintain and repair structures, using materials, such as
corrugated fiberglass panels, iath, giass panes, and putly, and tools, such as hammer, saw, and putty knife.

Minor crops. This employer may grow one of more other crops. Farmers frequently decide whether to plant these
crops and what additional crops they will plant after this application is submitted. Information on orops planted after

submission of this application will be disciosed in writing to the US Department of Labor for approval s soon as it is
known.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Figldwork begins at assigned fime shorlly afler daylight.
Wark is performed during light rain/snow and in cold temperatures. Workers will work on their feet in bent, stooped,
and crouched positions for long periods of time. Workers will make fast, simple, repeated movements of fingers, hands,
and wrists. Workers must be able to bend, stretch, twist, or reach out with the body, arms, and/or legs. Al the tasks in
this Job Description constitute one (1) job; the employer may assign warkers to different tasks on any day or to multiple
tasks during the same day in the sole judgment of the employer. Workers may be required to perform work, on the
farm, that is incidentsl to producing the crops listed in the application, such as performing hand cultivation tasks,
weeding or hoeing, greenhouse, clearing and repairing buildings, seed beds, recks, grounds, operate tractorffarm
equipment incidental crop set up and move brigation pipss snd equipment, gardening, weeding and shrubbing, etc.
Alt other duties assigned under this order will be those duties of Farmworker, Diversified Crops, DOT Code 407 687-
010.. This is a very demanding and competitive business In which quality specifications must be rigorously adhered to.
Stoppy work cannot and will not be tolerated.

Full Crop Commitment: This is regular work, seven hours per day, Monday-Friday, and five hours on Saturday for the
full remainder of the period of empioyment. Work may be slack at imes. The worker understands that if he abandons
his employment or is terminaled for cause prior to the end of the period of employment shown in ftem 6 he will forfeit
the 3/4 guatantes and reimbursement of certain transportation costs described elsewhere in this job order. Excessive
absences andfor tardiness, as defined in the Work Rules attached hereto, cannot be tolerated and may result in
tarmination.

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole discretion

of the manger and/or supervisor as the needs of the farm operation dictate. Workers may be assigned a variety of
duties in gny given day and/or different tasks on different days.

16. Waue Rates/Pay Information

Special Pay Information and Deductions: Harvesting specificaions, in particular, can change from time to time during
the season due to orop or market condiions, even on the same crop. Workers will be expecied to conform to the
specific instructions given for each day(s) work.

Instructions and general supervision will be provided by the owner/supervisor or a designated employee. However,
field warkers will be expected to perform their duties in a timely and proficient manner withourt dose supervision.

All work will be paid the adverse effect wage rate (AEWR) of $8.00 per. In the event DOL promulgates a new AEWR
during the recruitment or work contract period which is lower than the current AEWR at the time of application, this
lower AEWR becumes the guarantee at the discretion of the employer. In the event the AEWR is eliminated from the
H-2A program during the ife of this work agreement, either administratively or legislatively, the employer reserves the
right {0 pay the new wage rate under the new guidelines as soon as it becomes effective.
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Attachment 1toc ETA 790
Amy's Garden

A. The employer will make the following deductions from the Worker's wages: FICA taxes and Federal Income tax as
required by law, cash advances and repayment of lans, repayment of overpayment of wages to the worker, payment
for articles which the Worker has voluntasity purchased from the Employer, long-distance telephone charges, recovery
of any loss fo the Employer due o the Worker's damage (beyond normal wear and tear) or loss of equipment or

housing ites where it is shown that the Worker is responsible, and any ather deductions expressly authorized by the
Worker In writing.

B. Empioyers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of the total specified
period during which the work contract and all amendments thereof are in effect, beginning with the first workday after
the workers' amival at the Employer's location, ready, willing, able, and eligible to work and ending on the expiration
date specified in the work contract and all extensions thereof or upon the termination of this employment as provided
below. For purposes of this guarantee, a "workday" consists of seven hours Monday-Friday and five hours on
Saturday, The worker i not required to work on his Sabbath or on federal holidays which are New Year's Day,
Janvary 1; Martin Luther King, Jr's bithday, the third Monday in January; Presidents Day, the third Monday in
February; Memorial Day, the last Monday in May, Independence Day, July 4; Labor Day, the first Monday in
September, Columbus Day, the second Monday in October; Veteran's Day, November 11, Thanksgiving Day, the
fourth Thursday in November; and Christmas Day, December 25. On certain of these days, work may be available. If
the worker at the conclusion of his work agreement has been afforded less employment opportunity than required
under this provision, the worker will be paid at his average hourly rate for the hours, in addition to those actually
offered, up to the hourly equivalent of the guaranteed number of days. in determining whether the gquarantee of
employment has been met, any hours which the Worker fails fo work during a workday when he is offered the
opportynity to work by the Employer and all hours of work actually performed shall be counted toward meeting this
guaraniee,

C. This employment guarantee shall be terminated before the end of the Pariod of Employment If the services of the
workers are o longer required for reasons beyond the cordrol of the Employer due to fire, frost, flood, drought, hal,
other Act of God which makes fulfillment of this contract impossible. In such cases, the employer will make efforts to
transfer worker to other comparable employment accepiable fn worker. If such transfer is not effective, workers wili be
returned at Employer's expensa t0 the place from which Worker, without infervening employment, came o work for
employer. In the avent of such tgrmination, the 3/4-guarantee period ends on the date of termination. The guarantes
shall be void from the: beginning should the Warker voluntarily abandon this employment before the end of the contract
perind or in the event the Worker is terminated for lawful job-related reason.

D. The payrolf period shaft be weekly. Workers will be paid weekly,

£. Employer will provide a worker referred through the Agricultural Recruitment Syster forty (40) hours of work ($320)
fur the waek beginning with the anticipated date of need, unless the employer has amended the date of need by
nofifying the local employment service office at least 10 working days prior to the original date of need. If the employer
fails to notify the order-holding office, then employer shall pay an eligible worker referred through the interstate
dearance system $8.00 per hour for the first week, starting with the original anticipated date of need. The employer
may require the worker to perform alternative wark if the guarantee cited in this section is invoked. If the worker Fails to
nofify the arder-holding office of his tontinuing interest in the job no sooner than nine working days and no later than
five working days before the date of need, the worker will be disqualified from the above-mentioned assurance.
Alternative wark will be general farm labor and farm maintenance activities indluding, dleaning and maintaining migrant
housing, pulling and chopping weeds, cutting ditch banks and hedge rows, cutting fire wood, fence mending and the
repair and maintenance of farm buildings and equipment.

F. The Employer will furnigh to the worker, on or before each payday one or more written statements showing the
worker's total eamings for the pay period, his hourly rate or piace rate (it applicable}; tha hours of work which have
been offered to the worker, the total hours actually worked by the worker, an itemization of all deduclions made from
the worker's wages; if piece rates are used, the units produced dafly, the worker's net pay; the employer's name,
address and IRS identification nimber.

17, Transporiation
Thie Employer will not advance transportation and subsislence costs to Workers for transportation to the place of
employmeant,
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Aftachment 1 t0 ETA 730
Amy's Garden

This subparagraph applies only fo Workers for whom the employer is legally obligated to supply housing. After worker
has completed 50% of work contract period, employers shall reimburse worker for reasonable cost of transpertation
and subsistence from place of recruitment o place of work. Upon completion of the work agreement, employers will
pay for such Workers reasonable costs of retum transportation and subsistence to the place of recruitment, except
when the worker will not be returning to the plase of recruitment, due fo subsequent employment with another

employer who does not agree to pay such costs, in which case the employer only pays for the transportation to the
next job.

The amount of such transpertation payment will be equal to the Worker's actual transpurtation costs not o exceed the
most scanomical and regsonable common carder transportation charges for the distance involved. In lisu of the above
payments to the workers for transportation, the employers reserve the right to charter or otherwise arange to provide
for transportation at the employer's sleclion.  Subsistence reimbursement shall be in accordance with current rates
published in the Federal Register {for workers with and without receipts) only to those empinyses who are eligible
under the H-2A program regulations for subsistence pay. By way of lustration and not in lmitation of the foregoing,
the empioyer will not pay transportation for such worker if he does not have suitable documents to comply with proof of
identity and employment eligibility requirements of IRCA, if he is discharged for lawful job-related reasons, if he has
knowledge at the place of recruitment that he can not perform the duties of the job 85 described above, o if he
abandons this employment when he is needed by the Employer. Employer will provide transportation and subsistence
under this agreement if the worker is terminated because of work related injury caused by thisthess crop activites and
i5 50 certified by a doctor acceptable to employer bafore leaving employers farm, or termination resuiting from an Act of
God which makes fulfilment of this contract impossible as provided in paragraph 8C or if the worker is displaced by a
U.S. worker under DOL's 50% rule. Employer will offer free transportation for workers living in employer's housing
facility both to and from the daily work site. The use of the ansportation by the worker is voluntary; no worker will be
required as a condition of employment to utilize the ransportation offered by the employer,

Other Conditions of Employment.

A Temination: Employer may terminate the worker for lawful job-related reasons and so nolify the Job Service local
office if the worker: 8) refuses without justified cause to perform work for which the worker was recruited and hired, b)
commit serious aci(s) of misconduct or serious or repeated violation{s) of the assigned Employer's work rules; the
Employer may make and post work rules which shalt apply to this smploymenn; the worker shall abide by such niles (a
copy of Work Rules is altached) c) fails after completing the training period to perform the work or d) malingers or
oiherwise refused without justified cause to perform as directed the work for which the Worker was recrited and hired;
¢) provides other lawful job-related reason(s) for termination of employment ) abandons this employment; two
consecutive scheduled working days of unexcused absence ghall be an abandonment of employment; employees
must notify the assigned Employer and secure permission for necessary absences. g) Talls to keep up with feliow
workers h) falsifying identifcation, personnsl, medical, produstion or other work related records. i) fails or refuses to
take a drug test. |} commits acis of insubordination. “Reason beyond emplover's control” includes termination of
worker, i he is not g U, worker because a U. 8. worker makes himsalf available for the job under DOL's 50% rule,
Workers must notify the employert prior to voluntarily terrinating their employment. All wages due will be forwarded fo
the last known address for Workers that leave without providing nofice. 1t is imperative that workers provide a
complete and accurate address to the employer no later than the first day of employment. This employer has a no
complet, no rehire policy. Termination for lawful job related reasons before the specified ending date listed in this
application will disqualify the employee from future employment opportunities with this employer, Workers who
abandon their smployment withont nofice during the period covered by this work agreement will be disqualified from
future employment oppartunifies with this employer, Voluntary resignation before the specified ending date listed in
this application may disqualify the employee Fom fulure employment opportunifies with this employer. For workers
wha regign thelr employment voluntarlly, the employer will consider and evaluate special circumstances and hardship
cases on & case-by-cage basis. Employees, without exception, are required to nofify appropriate supervisory staff prior
to voluntarily terminating their employment to be considered and eligible for exemplion to the no complete - no rehire
policy.

B. The employer may discipiing the worker, including reguiring the worker {o leave the field {"ime out’) for a period
determined by the foreman, suspension from employment for up to Whree days, or terminalion of employment as
described in termination {A) above.

F.cCo" oo
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Altachment 1 to ETA 760
Amy's Garden

C. Injuries: Worker will be covered by Worker's Compensation Insurance or equivalent emplayer provided insurance
for injuries arising out of and in the course of employment. Employer's proof of insurance coverage is attached. All
workers must report all injuries and finesses (o their employer, Failure nat to do s6 may resulf in termination

D. Employer Obligation if Employment Extended: No extension of employment beyond the Period of Employment
spacified in the job order shall refieve the Employer from paying the wages already earned, or if specified in the job
order as a term of employment, providing return transportation or paying retum fransportation expenses to the Waorker.

E. Employer Nofification of Changes in Employment Terms and Conditions: Employers will expeditiously notify the
order-holding local office or State agency by telephone immediately upon leaming that a crop is maturing earlier or
later, or that weather conditions, over recruitment, or other factors have changed the terms and conditions of
employment. The terms of this Work Agreement thereafter may be changed upon posted notice to the Worker,

F. Qutreach Workers: Oulreach workers shall have reasonable access to the Worker in the conduct of outreach
aciivities pursuant to 20 CFR 653,107 ang 20 CFR 653,501,

G Training: There will be a three day fraining period starting with the first day of employment to acdlimate the worker o
the physical demands of farm work and to familiarize workers with job specifications and to demonstrate proper harvest
methods and other crop specific issues such as, the proper color of produce, or parficulgr grading specifications, The
employer will not provide separate format erientation or training periods for each different crop or each different type of
task or job assignment covered within the job description. After completion of the traiing period, the employer will
expect ali workers possess the skills to work in the praduction of the crops noted in ltem [l For purposes of this section
seven hours will be considered ong day.

H. Work Agreement, A copy of the confract or Job Clearance Order and work rules {copy attached) will be provided to
the worker by the employer no later than on the day the work commences.

L. U.8. workers may or may not be covered by ungmployment insurance and may or may not be eligible undar current
unempinyment requiations

J. Employer agrees to abide by the regulations at 20 CFR §56.103, Assurances, and 20 CFR 653.601.

K. The employer a5 a pat of positive recruitment as per 20 CFR 655.105(a) is wiling, if and when any substantial
rumber of applicants are availeble, to coordinate group ransportation arrangements {to facllitate their purchase of bus
tickets etc.}, where appropriate, and to provide any additional information that workers need o caordinate their armival,
We are an equal opportunity employer. Women and minotities are encouraged to apply o these positions.

L. There are not any strikes, work stoppage, slowdowns or interruption of operstions by employees at the place where
the workers will be employed.

M. There are not any amangements made with establishment owners or agents for the payment of a commission or
other benefits for sales made fo the workers.

N. SLUBSTANCE ABUSE PGLICY: The employert will strive to provide a safe end hedlthhal work environment, free of
substance abuse, for the protection of our associates, employees and visitors. The use, possession or being under the
influence of llegal drugs or aleohel during working time is prohibited. {Alcoho! may be permitted in the housing facility
outside work hours.) Employses may be requested to take random drug or aleohal tests at ne cost to the worker.
Failure lo comply with the request or testing positive may razult in immediate termination,

*Use of the mascufing pronoun herein is for convenience of reference only.




MAR-1 (-2l 135 Promilnlul, UL i 0 o N e s t o B4 r8hb-l Hoonlels

Attachment 1 o ETA 790
Amy's Garden

WORK RULES

The following work rules are intended to provide guidance to workers on the standards of conduct and performance
expected of them by the Employer. Violation of these rules or other lawful job-related employer requirements,
including these work rules, will be considered grounds for discipling or immediate discharge. Panafties for infractions
may include suspension from work without pay for the remainder of the day, or for up to three days, in the sole
judgment of the Employer, depending on the sericusness of the infraction, the worker's prior recor, and other relevant
factors  Repeated, serdous, or aggravated infractions may resull in immediate discharge. Workers are expected to
comply with alt rules refating to disciptine, attendance, work quality and quantity, and the maintenance of all property.

10.

1.

Workers must perform their assigned work in a carefl, workmanlfike manner in accordance with the
provision of the work contract, Sloppy work will not be tolerated.

Use or passession of slcoholic beverages o illegal drugs is prohibited during work time or during any
workday before work is completad for the day {such as during meals); workers may not report for
work under the influence of alecholic beverages or illegat drugs. egal drugs may not be used or
kept on any employer premises, including housing at any time. Use or possession of ilegal drugs,
faifing or refusing to {ake a drug test will be CAUSE FOR IMMERDIATE TERMINATION,

Excessive absences andfor tardiness will not be permilted. Employees are expected to be present,
on time, able and wiling to perform the assigned work every scheduled workday. This is not sporadic
of "day work." Excessive absences is defined #s: Two consecutive days of unexcused absences or
three unexcused absences in a 30 day period. Vvidlation will be CAUSE FOR IMMEDIATE
TERMINATION. Workers must report st assigned time and piace each workday as directed by the
grower of supervisar,. WORKERS WILL BE DISCHARGED FOR EXCESSIVE TARDINESE
Excessive tardiness is defined as 2 unexcused tardies in & row or 5 unexcused tardies in a period of
thirly days.

Workers shall maintain and keep the living quarters provided to them in compliance with OSHA
1610.142 Siandards as posted in the housing and in clean condition and in good repair, allowing for
reasonable wear and tear. Workers shall cooperate with other workers assigned to such housing in
maintaining common kitchen and living areas in good condition. Workers will be required to keep the
exterior area surrounding the camp clean and dear of debris. Workers shall promptly repart any
problems with housing o the employer or designated supsrvisor,

Workers living in employar's hausing assigned to bunk beds may not separate bunk beds, s floor
space in sleeping rooms is needed by alf ocoupants.

Workers living in employer's housing may not ceok in gleaping rooms or any ofher non-kitchen areas.
Workers are forbidden from removing batteries from smoke detectors for any reason. VIOLATION
WILL BE CAUSE FOR IMMEDIATE TERMINATION.

Workers must not drop paper, cans, boitles and other trash in figlds, packing house, or on housing
premises. Trash and waste racepiacies must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of farmer or person
in charge.

Workers may not enter employer's premises without authorization.

Waorkers rmay not begin work prior to scheduled starting ime or continue working after stopping time
uniess authorized by the employer.

i
1
H
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Attachment 1 to ETA 780
Amy's Garden

ftem 2, Direclions to Work Site
From |-64 take Providence Forge exit. Turn South on 155 and follow to end. Tumn left on Route 5. Continue 8 miles,

turn right on Rowte 813 at the Sandy Point Superette. Go .8 mile and tum right on the 4th driveway
which is 13630 Sandy Point Rpad.

ftem 3. Housing
From |-64 take Providence Forge exit. Tum South on 156 and follow to end. Turn left on Route 5. Continue 8 miles,
turn right on Route 613 at the Sandy Point Superette

Emplayers will fumish free cooking and kitchen fadilities to those workers who are entited to live in the employers'
housing so that workers may prepare their own meals. Workers will buy their own groceries, Once a week the

ermployers will offer to provide (on a voluntary basis by the workers) frée transportation to assure waorkers access 1o the
clogest store where they can purchase groceries,

Housing is provided ot no cost to workers who are not reasonably able to retum the same day lo their place of
residence. This paragraph applies to such workers only. Mousing is not provided to non-workers, No charge will be
tade for beds or cocking utensils and similar items fumished to workers to whom housing is provided hereunder
ynless unlawfully removed or damaged beyend normal wear and tear. Mousing will be dlean and in compliance with
OSHA housing standards when occupisd.  Mousing includes free kitohen facilites. The kilchen and other common
areas will be shared. Housing provided will be shared faciliies. In the event that a female worker is hired, separate
sleeping accommodations and 1oilet faciiities shall be provided by the employer. No tenancy in such housing is
created; employer retains possession and conirol of the housing premises at all times and warker, i provided housing
under the terms of this work agreement, shall vacate the housing promptly upon termination of employment with the
employer who provides such housing. Workers who reside in such huusing agres 10 be responsible for maintaining the
housing in & nest and clean manner. Reasonable repair costs of damage o loss of property, other then that caused by
normal wear and tear, wik be deducted from the earmings of the worker if he is found to be responsible for damage or
loss 1o housing or furnishings, Workers residing in employer's housing may have mail directed to them st the
employer's address. Workers will be provided a name and telephone number where they may be contacted in case of
emergency while residing in the housing. 4

item 11. Anticipated Hours of Work

Worker will report %o work at the designated time and place as directed by the Emplover each day. The standard work
week is 7 hours per day Monday-Friday and 5 hours on Saturday is normal; however, workers may be requested to
work 10 hours per day depending upon the conditions in the fields and maturity of the crops but will not be required to
do so. Also, the workers may be requasted to work on federal holidays and on thelr Sabbath but will not be required to
du so. Workers may volunteer to work additional hours when work 5 available. Down Tirme: Workers should expect
occasional periods of litthe ar no work because of weather, crop or other conditions beyond the employer’s conirol.
These periods can occur anyime throughout the season.

ltem 14, Refarrals
Al jogal and intrastate (in state) applicants and interstate (out of state) applicants are to contact the order holding office
of the Virginia Employment Commission in arder 10 ascantain current employment, erop or housing information and to
enable proper arrangements to be made. It will be the responsibiity of the "applicant helding office” to inform job
seckers of the terms and conditions of this clearance order. After coordinating wifh the referral, the order holding
office will refer spplicant directly to the employer. Applicants are to contact Amy Hicks at 504-932-9221, Monday
through Thursday between the hours of 8:00am and 4:00 pm and on Fridays from %:00 am until 11:00 am. Employer
will interview the person for:

1. Avallability of entire season

Z. Have transportation to job sie

3. Have been Tully spprised by the local employment office of the lerms, condifions and nature of

employment.

Waorkers hired pursuant to the Job Offer from within normal commuting distance will not be provided with housing,
subsistence and transporiation. Those that apply direct will be welcomed and accepled. Referrals should be fully
apprised by the local employment office of the terms, conditions and nature of employment prior 1o referral. Only
workers legally enfiled to work in the United States and who posses’ original identity and employment eligibfity
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Application for Conditional Entry

I, AMY'S GARDEN as the employer, agree to abide by regulations at 20 CFR 655103
and 20 CFR 653 501,

I hereby request permission for conditional entry into the intrastatef/interstate clearance
system so that my job order can be transmitted to labor supply states in a timely manner
to facilitate the recruitment of supply workers. My housing was in compliance with
USDOL reguiations in 2009 but, because of disuse, cannot mest applicable standards at
this time.

As a condition to placing my order into clearance, 1, AMY'S GARDEN, certify that 30 ;
days prior to occupancy, my housing will meet standards to the US Department of Labor, i

| also authorize representatives of the State Employment Service, the State Health ;
Department and/or the US Employment and Training Administration to inspect the i
housing that | am offering such workers at any reasonable time to verify its condition, \
| expect my housing to be cccupied by % /2{/2010. '

q
e
X_, fﬁlrwaf M 2/8]10

Employer Signature /7 Date

E.S. Representative Date }
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Certify Number of Workers

We expect the total number of workers we will use in the occupation of thisfthese crop activities to
be &  ofwhich __ &  will be H-2A workers for which certification is requested and the
balance, if any, will be US workers. These numbers are estimates only as total workforce needs
are dependent upon weather, crop conditions and worker availability.

</d"‘&f @’9 &/8 io

Employer Sigrfature Date /




CHARLES CITY COUNTY COMMUNITY SERVICES

Charles City County Health Department
7501 Adkins Road

Charles City, VA 23030

(804) 829-2490

Charles City County Denartment of Social Services
11600 Courthouse Road

Charles City, VA 23030

(804) 829-9207

Charles City Counsy She 2 Department
10600 Courthouse Road
Charles City, VA 230739
(B04) 829-9265 — non-cmerpency
911 - *emeryency only

John Randolph M~fical Center

411 W. Randolp> " »ad
Hopewell, VA 2560
(804) 541-1600

Medical College « © Virpinin
401 N. 12" Strect
Richmond, VA 23732
(804) 828-9000

Salvation Army &' ler
3807 Mechansv; o
Richmond, VA 2177
(804) 497-8780

Cecily Rodriguez

Telamon Corpor'on

4913 Fitzhugh A~ Sre 202
Richmond, VA
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STATE AGENCY:
VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

FE A W .
L. Order Number: [ 50 53 <
2. Name of Employer: Crowder Farms
3. Loeation of Emplover and Directions:
12636 Sandy Point Road, Charies City, VA 23030
From |64 take Providence Forge exit, Tum South on 155 and follow to
end. Tum left on Route 5, Continue 8 miles, tum right on Route 513 at
the Bandy Paint Superette. Gu B mile and lum fight on the 4th driveway
which is 13630 Sandy Polnl Road.

4. Period of Employment:
From 3/26/10 to 10/30/2010
5. Work Schedule:
Hours per day: 7
Days per Week: 6
6. Crop and Pay:

Est.
Hourly Unitof Piece  Hourly
Crop:  Wage: Production Rate Wage

Vegetables/Cut Flowers: $8.00 or 2010 AEWR
Soil Prep: $8.00 or 2010 AEWR

Cultivate: $8.00 or 2010 AEWR.

Harvest: $8.00 or 2010 AEWR

Bonus: n/a

7. Work tasks to be performed:
Regular: Plants, cultivates and harvests vegetabfes/cut
fowers.

Alternate tasks and pay during [rst week in case
crop delay (see item 12): N/A

8. Transportation provided: Yes

9. Housing can accommodate 5 people

Individual 5 Family 0

10. Meals provided: NO

AGENCIA ESTATAL:
COMISION DEL EMPLEO DE VIRGINIA

SUMARIO DE LAS CONDICIONES DE EMPLIO

QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABAJO

1. Numero de la Orden: %) 5 :{h_g g

2. Nombre del Empleador: Crowder Farms

3. Lugar y Direccion del Empleador

13630 Sandy Point Road, Charles City, VA 23030

From 164 tzke Providence Forge exit. Tum South on 135 and follow fo end. Tum
el on Rowte 5. Confinue 8 miles, fum right on Route 613 at the Sandy Point

Superette. Go & mile and turn fight on the 4th driveway
which is 13630 Sandy Point Read.

4. Perodo de Empleo:

del 3/26/10 al 10/30/10
3. Horario del Trabajo:

Horas por dia: 7

Numero de dias por Semana: 6
6. Cosecha y Pago:

Caleul
Sueldo Pago Anticipado
Por Unidad del  por del Sualdo
Cosecha: Hora Produccion Unidad Wage

Vegetales/flores cortadas: $8.00 or 2010 AEWR
Soil Prep: $8.00 or 2010 AEWR

Cultivate: $8.00 or 2010 AEWR

Harvest: $8.00 or 2010 AEWR

Pago Adicional: n/a

7. Labores a desampenar en al trabajo:
Neormales: Plants, cultivates and harvests vegetables/cut
flowers.

Labores alternativas ¥ pago la primera semana en caso
de demora en la cosach (vease punso numero 12): N/A

8§ Transportacion proveida: Yes
9. Vivendas disponiblas para § personas:
individuos 5 Familias 0




If yes, cost per day: N/A
Workers must do their own cooki ng: YHES

11. Deductions:
Type:

Social Security
Income Tax

Meals
Transporiation
Tools

Crewleader Charges
12. Notes to Worker:

A copy of the full job order is available for
inspection in this office. The employer has
guaranteed your first week’s wages unless he
notifies the Job Seryj;g;: of'a Jater starting date by:

Amount

Yes, as required
Yes, as required
No

No

No

No

BoSE S0

e

In order foryou to be eligible for this puarantee,
you manst contact the Job Service Office at-

During the period of*

Any Job Service
Office will assist you
in doing this.

.. asistira en hacer esto,

Si son proveidas, el costo nor dia: N/A
{.os trabajadores tienen que cocinar sus comidas: SI
11, Deduccionas:

Type Amount

Seguro Social Yes, cuando requierdo
Impoestos Sobre Ingrasos Yes, cuando requierdo
Comidas No

Transportacion No

Herramianfas y Maquinsrias ~ No

Cargas de Crewleader No

12, Notas par e] trabajador:

Una copia de la orden de trabajo completa esta
dispenible para la inspeccion en esta oficina. El patron
ha garantizado sus primeros salarios de los semana a
menos que ef notifique el servicio del trabajo de una
fecha gue comienza mas ultima cera: Y »__;f/z_/;?
Para usted para ser elegible para este guarantee, usted
debe pongase en contacto con la Oficina de Servicio de
Trabajo en:

“\? ;i‘/ iy e T Sy S,
Durante el periodo del: =2/ / & / < --_Jj/?:"\ ";L// o

| Servicio de Trabajo le




CHARLES CITY COUNTY COMMUNITY SERVICES

Charles City County Health Department
7501 Adkins Road

Charles City, VA 23030

(804) 829-2490

Charles City County Department of Social Services
11600 Courthouse Road :
Charles City, VA 23030

(804) 829-9207

Charles City County Sheriff's Department
10600 Courthouse Road
Charles City, VA 23030
(804) 829-9265 — non-emergency
911 - *emergency only

John Randolph Medical Center
411 W. Randolph Road
Hopewell, VA 23860

(804) 541-1600

Medical College of Virginia
401 N. 12" Street
Richmond, VA 23232
(804) 828-9000

Salvation Army Shelter
3807 Mechansville Turnpike
Richmond, VA 23231
(804) 497-87180

Cecily Rodriguez

Telamon Corporation

4913 Fitzhugh Ave. Ste. 202

Richmond, VA 3 33{;% .

(804) 355-4676 - / ' i 7/7{{ oy e
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